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PREAMBLE

This Agreement entered into this first day of July 1888 by and be-
tween the Board of Education of Brick Township in the Township
of Brick, New Jersey hereinatier called the ‘‘Board'’ and the Brick
Township Education Association, Inc., hereinafter called the
“Association’".

ARTICLE |
RECOGNITION

A, The Brick Township Board of Education hereby recognizes the
Brick Township Education Association, Inc. as the exclusive and
sole representative for collective negotiation concerning the
terms and conditions of amployment for all certified personnal
whether under contract, on leave cor on a per diem basis
employed by the Board, which includes the following:

1. Classroom Teachers

2. Special Education Teachers

3. Title /Reading Teachers

4. Nurses

5. Special Services Personnel

6. Psychologists

7. Librarians

8. Guidance Personnel

9. Curriculum and Instruction Specialists
10. Department Heads

B. Unless otherwise indicated the term “'teacher'” when used
hereinafter in this Agreement, shall refer to all professional
employees (positions numbers 1 through 10 listed above)
represented by the Association in the negotiating unit and
references to male teachers shall include female teachers.

C. The Brick Township Board of Education hereby recognizes the
Brick Township Education Association, Inc. as the exclusive and
sole representative for collective negotiations concerning the
terms and conditions of employment for teacher aides. All terms
and conditions ot employment for teacher aides are exclusively
set forth in this Agreement under Articles 1C., XVI, XVll and
Schedules G. None of the other Articles in the Master Agreement
shall apply to Teacher Aides.
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ARTICLE Il
GRIEVANCE PROCEDURES

A_ Definition

A*'grievance’’ in New Jersey shall mean a formal complaint that
a dispute exists concerning the “interpretation, application, or
violation of policies, agreements, and administrative decisions™
affecting the torms and conditions of public emptoyment. Terms
and conditions are those “*matters which intimately and directly
affect the work and welfare of public employees and on which
negotiated agreement would not significantly interfere with the
exercise of inherant managerial prerogatives pertaining to the
determination of governmental policy.” A grievance does not
apply to any matter which (1) a method of review is prescribed
by law, or State Board rule having the force and effect of law or
{2} a complaint of a nontenure teacher which arises by reason
of his not being re-employed, or (3) a complaint by any certified
personnel occasioned by appointment to, or lack of appointment
to, retention in any position for which tenure either is not possi-
ble or not required. A Grievance to be considerad under this pro-
cedure must be initiated by the employee within fifteen (15) school
days of its occurrence or within fifteen (15) school days after the
employee would reasonably be expected to know of its
occurence. Matters that are grisvable shall be set forth herein
under grievance procedure.

B. Conditions
1) Itis agreed by both parties that these proceedings will be kept
asinformal and confidential as may be appropriate at any level
of this procedure.

2) Failure at any step of this procedure to communicate the deci-
sion to the Grievant within the specified time limits shall per-
mit the aggrieved to proceed to the next step. Failure at any
step of this procedure to appeal a grievance to the next step
within the specified time limits shall be deemad to be accep-
tance of the decision rendered at that step.

3) It is understood that the Grievant shall, during and notwith-
standing the pendency of any grievance, continue to gbserve
all assignments and applicable rules and regulations to the
Board of Education until such grievance and any effect thereot
shall have been tully determined.

4} A Grievant shall have the right to present his own grievance
or to designate a representative to appear with him at any step
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of his appeal, provided that at Steps One, Two and Three, one
other Administrator may be present as consultant.

5) The grievance forms sccepted by the Association and Board
of Education shall be used when filing grievances.

8) Any aggrieved person may be represented at all stages of the
grievance procedure by himselt, or at his option, by a represen-
tative salected or approved by the Association. When a teacher
is not represented by the Association, the Association shall have
the right to be present at all stages of the grievance procedure.

7) Alieged violations of policies and administrative decisions
affecting terms and conditicns of employment will stop at the
Board level.

8) Alleged violations of statutes and rules affecting terms and
conditions of employment wouid go through the Commis-
sioner/State Board review procedures.

9) The arbitrator shall be limited to the issues submitted and shal
consider nothing else, The arbitrator can add nothing to nor
subtract anything from the agreement between the parties.

C. Multi-track Grievance Procedure
1) Disputes over the alleged incorrect interpretation, appli-
cation or violation of the Board policies setting terms and con-
ditions of employment shall begin at the Superintendent’s level
(Step 1).

2) Disputes over the alleged incorrect interpretation, application
or viclation of administrative decisions setting terms and con-
ditions of employment, shall begin at the Superintendent’s
level (Step 1).

3) The steps tc apply to grievances filed pursuant fo C.1) and C.2)
above shall be set forth helow:

Step One (Superintendents of Schools)

The Grievant may file the grievance in writing to the
Superintendent within fitteen (15) school days of its occurence
or within fifteen (15) school days after the employee would
reasonably be expected to know of its occurence. The
Superintendent may communicate his decision in writing
within fifieen (15) school days of the date of the Step One
grievance date.

Step Two (Board of Education)
If the Grigvant is not satisfied with the disposition of the
grievance at Step One, or if no decision has been rendered

3



within fifteen (15} school days after presentation at Step One,
the Grievant may then within twenty (20) school days of presen-
tation at Step One refer it to the Association for consideration
by the Board of Education. If the Association concurs, the
grievance shall be submitted to the Board of Education in
writing through the Superintendent of Schooels who shall attach
all related papers and forward tha request to the Board of
Education. The Board of Education, or a committee thereof,
may review the griavance and may, at the option of the Board
or upon request of the Grievant, hold a hearing with the
Grievant and render a decision in writing within (20) school
days of the receipt of the Grievance.

4) Disputes over the alleged incorrect interpretation, application
orviolation of the terms and conditions of employment set farth
in this agreement shall begin at the principal's level (Step 1)
and shall be as set forth below:

Step One {Immediate Authority-Informal)

A Grievant shall first discuss his grievance with his Principal
({hereinafter to be known as the Immediate Autharity) in an at-
tempt to resolve the matter informally at this step.

Step Two (Immediate Authority-Formal)

If the matter is not resolved to the satisfaction of the Grievant

within five (5) school days of the date of the discussion, he may

sot forth his grievance within ten school days of said date of

discussion in writing to his immediate Authority specifying:

(a) the nature of the grievance

(b} the nature and extent of the injury, loss or inconvenience

(c) the results of the previous discussion(s)

(d} the basis for this dissatisfaction with the decision praviousty
rendered

(8) the spacific sactions or clauses of this agreamant allegedly
violated.

The Immediate Authority may communicate his decision tothe

Grievant in writing within five (5) school days of receipt of the

written grievance. If the authority is the Superintendent of

Schools, he may have ten (10} school days fromreceipt of the

written grievance to communicate his decision.

Step Three (Superintendent of Schocls)

If the Grievant is not satisfied with the disposition of his
grievance at Step Two, or if no decision has been rendered
within ten (10) school days after presentation of the grievance,
he may file the grisvance in writing to the Superintendent
within fifteen (15) school days from presentation of written
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grievance at Step Two, reciting the matter submitted in the prior
step as set forth in (a) through (e) as stated above and the basis
of his dissatisfaction with the decision previously rendered. The
Superintendentor his designee may have fifieen (15) school days
to render his decision.

Step Four (Board of Education)

It the Grievant is not satisfied with the disposition of the grievance
at Step Three orif no decision has baen rendered within fifteen
(15) school days after presentation at Step Three the Grievant
may then within twenty (20) school days of presentation at Step
Three refer it to the Association for consideration by the Board
of Education. Ifthe Association concurs, the grievance shallbe
submitted to the Board of Education in writing through the
Superintendent of Schools who shall attach all related papers
and forward the request to the Board of Education. The Board
of Education, or a committee thereof, may review the grievance
and may, at the option of the Board, or upon request of the Grie-
vant, hold a hearing with the Grievant and render a decision in
writing within twenty (20) school days of the receipt of the
Grievance.

Step Five (Arbitration)

If the Grievant is dissatisfied with the decision of the Board of
Education, or if no decision has been rendered within (20} school
days, the Grievant, after twenty-five (25) schoocl days of presen-
tation at Step Four, may request in writing that the Association
submit his grievance to arbitration. If the Association determines
that the grievance is meritorious and that it wishes it to be sub-
mitted to arbitration, the Association shall notify the Board of
Education of same in writing within five (5) school days after sub-
mission of the request for arbitration making a total of thirty (30)
school days from the date of presentation of the Grievance at Step
Four. All meetings shall be scheduled at a time when teacher
representatives are free from instructional responsibility uniess
otherwise agreed upon.

. Arbitration Procedure, Costs
1) Within five (5) school days after such written notice of subrnis-
sion to arbitration, the Board and the Association agree to sub-
mit the grievance to the American Arbitration Association and
abide by their rules and regulations.

2) The arbitrator so selected shati confer with the representatives
of the Board and the Association and hold hearings promptly
and shaliissue his decision not later than twenty (20) school



days from the date of the submission of briefs, or if oral hear-
ings have been waived, then, from the date the final staterments
and preofs on the issues are subrnitted to him. The arbitrator's
decision shall be in writing and shall set forth his findings of
fact, reasoning and conclusions on the issues submitted. The
arbitrator shall be without power of authority to make any deci-
sion which requires the commission of an act prohibited by
law or which is violative of the terms of this agreement, The
arbitrator shall be without power or authority to grant monetary
awards under the Master Agreement, unless the grievant suf-
tered a loss resulting from an arbitrary or capricious
administrative act, or decision, or ornission. Furthermore, any
monetary award made shall not extend back beyond the
grievable act and at no time back beyond the current school
year. The decision of the arbitrator shall be submitted to the
Board and the Association and shall be final and binding on
the parties.

3) The costs for the services of the arbitrator, including the per
diern expensses, if any, and actual necessary travel and sub-
sistence expenses shall be borne equally by the association
and the Board. Any other expenses incurred shall be borne
by the party or parties incurring same.

ARTICLE i
ASSOCIATION RIGHTS

. The Board agrees to lurnish to the Association, in responss to
reasonable request from tima to time, available information which
ig aither in the public domain or required by law to be furnish-
od, concerning financial resources of the district, containing but
not limited to: annual financial reports and audits, registers of
certificated personnel, tentative budgetary requirements and
aliocations, agenda and minutes of all Board mestings, census
data, names and addressesof all teachers, that shall assisi the
Association in developing sound educationally-oriented
proegrams.

. Upon advance request and approval of the Principal of the
building in question, and in accordance with the established .
building use requests, tha Association and its representatives
may use school buildings at reasonable hours for meetings.

. The Association may use school facilities and equipment, in-
c¢luding typewriters, mimeographing machines, other duplica-
tion equipment, calculating machines, and all types of audio-
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visual equipment at reascnabie times, when such equipment is
not otherwise in use and upon request and subsequent approval
of the Principal. The Association shall pay for the reasionable
cost of all materials and supplies incident to such use.

D. Whenever possible, the Association shall have in each school
building, the exclusive use of abulletin board space in each facul-
ty lounge andfor teacher’s dining room.

E. The Association shall have the privilege of using the inter-school
mail facilities and school mail boxes, provided such use does not
interfarg with the school administration's use of such facilities.
If the Assoclation’s use is such as to constitute additional ex-
pense to the Board, such expense shall be borne by the
Association.

F. The BT.E.A. President shall be required to have three consecutive
teaching assignments or its equivalent at the discretion of the
Superintendent of Schools. This clause shall not replace the
minimum guaranteed time under Article |11, Section F of the ex-
isting contract.

G. The Vice-President, Treasurer, Membership Chairpersen, and
the Chairperson of the negotiating team and Grievance Chair-
perscn, shall be relieved from all assignments other than sched-
uled classroom teaching, effective July 1 of the next school year.
It any of the above positions are vacated during the next schoot
year, the persons assuming them shall be released within sixty
(60) days, and other staff members will assume the non-teaching
assignments.

ARTICLE IV
TEACHER WORK DAY AND WORK YEAR

A. The teacher shall initial the sign-in, sign-outshest upon arrival
in the morning and departure after school.

B. 1) All personnel coverad in this agreemsnt shall be required o
report for duty ten (10} minutes prior to the arrival of the first
scheduled school bus and shall be required to remain ten (10)
minutes after departure of the regularly scheduled buses for
tha building involved.

2) Under normal circumstances, on Fridays, or on days
preceding holidays and vacations, the teacher's day shall end
with the close of the student day.

3) Teachers assigned to split sessions in the elementary or
middla schools shall, at the discretion of the building principal,



be required to work a maximumof 5 hours and 15 minutes per
session. Assignment of teachers, after the dismissal of split
session students, shall be made on a rotating, fair basis for
which a schedule shall be provided in advance with not less
than one month's notice, except that in September no advance
nolice is required.

4) Nothing in B. 1) above shall be interpreted or construed as
restricting the authority of the Board of Education to require
that personnel report to duty earlier than ten (10) minutes prior
to the arrival of the first scheduled buses, work later than ten
(10) minutes after deparnture of the regularly scheduled buses
for the building involved, or return to work within the same
twenty four hour period, in accordance with sections of this
and other Articles of this Agreement.

5) Elementary teachers shall be guaranteed a minimum of duty-
free preparation time within the confines of the building
schedule equivalent to the preparation time for the grade level
(or discipline) for that building during the 1979-1980 school
year, but in no case less than 100 minutes per week, not in
excess of 200 minutes per week.

{a) The length of the lunch period for elementary teachers on
full session shall be equal to the length of the lunch period
of the child, but no less than thirty minutes.

6) High school teachers shall be assigned five classroom
teaching periods and a duty assignment each work day. A
sixth classroom teaching period shall be assigned at the
discretion of the Board provided that:

(a) such assignments have been made only after the Board
has diligently sought appropriately certificated volunteer
personnel from among teaching staff members; and

(b) that the number of six teaching assignments as described
herein shall not exceed four (4) in any one department.
Staft members assigned to a sixth classroom teaching
assignment shall be relieved of their duty period. In addi-
tion, all high school teachers shall receive alunch period
and a preparation period each day provided that both of
these latter periods shall be: (aa) equal in length to the
regular instructional period, and {bb) shall be free of in-
structional or supervisory student contact.

7) Middle School teachers shall receive one preparation period
per day equal in time to a single academic instructional
discipline, eg., mathematics or Engtish. In the event thatthe



sixth grade becomes self-contained, such as the K-5 grades,
regardless of where it is housed preparation time shall be the
same as the time received by the fifth grade staff members
in that building, and in no case less than 100 minutes per
week, nor in excess of 200 minutes per week.

{a) The length of the lunch period for those teachers on full
segsion shall be equal to the length of the lunch period of the
child, but not less than thirty minutes.

C. 1) Teachers shall be required to remain a reasonable number
of timas after the end of the regular instructional day without
additional compensation, for the purpose of attending general
staff, school faculty, or other professional meetings, as well
as to participate in co-curricular meetings.

2) Where practicable, notice of faculty meetings will ba given at
least two (2) days in advance of the meetings.

3) Teachers may suggest items to be included in this agenda.
4) Agsociation items or business may be included at staff
meetings, following the completion of all other business.

D. 1) Attendance and particiﬁation of teachers at the following ac-
tivities, but not limited thereto, shall be required at the dis¢re-
tion of the administration:

(a) Professional meetings
{b} Conferences with teachers, administrators, and parents
(c) Participation in curriculum planning and activities

(d) Committee assignments to improve educational programs
at the building and district levels

{e) Commencement, Baccalaureate, Honors Night
(1) Research development and evaluation of program
{(g) College and Career Night

{h) PTA meetings. The Board agreas that it shoukd make every
effort to make these meetings more meaningful.

(i) Back-to-School Night

(i) School social affairs

(k) Grade level meeting

(I} A reasonable number of other activities planned by
administration andfor teaching personnel.
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2) Administrators will attempt to balance and equalize teacher
assignments to the above activities and any other activities
that may be planned, as practicable based upon the number
of mestings, skills and backgrounds.

. Teachers shall have a duty-free lunch period at Isast as long as
the students’ lunch period, excepting in emergency situations,
and not less than one-half hour duration, within the ¢confines of
the building schedules.

. Teachers shalt be permitted to leave their buildings during their
duty-free lunch periods. Teachers shall be required to checkin
and check out.

. The principal shall retain teachers after school closing in cases
ot emergency and teachers shall be expected to remain on duty
as long as needad in such events.

. It is understood that the teacher’s work day will vary among
schools, depending upon schoal program, schedule and
8685i0n.

. The in-scheol work year of classraom teachers employed ona
ten-month basis shall be in accord with the number of teacher
days as set forth in the official school calendar.

. Itis understood that the work hours describedin B.1), B.2), and
B.3) above do not apply to the following personnel: Guidance
Counselors, Special Services, Team Members, Title I/Reading
Teachers, Head Nurse, District AVA Specialist K-12and C. & I
Specialists.

Staff members listed above can be required to report to work
earlier or remain later, but they cannot be required towork longer
than a reasonable length of time beyond the longest regular
classroom teacher day in the district. Split session work hours
do not apply to these staff members. Spectal Education Teachers
shall be not be required to work fonger than the regular full ses-
sion classroom teachers in their buildings.

. The work year for teachers is as follows:
1) Classroom teachers (10 months): according to the number of
teacher-days set forth in the official school calendar.

2) Teachers who must work additional days as stated on
Schedule C shall do so betwesn September 1 and June 30,

10



excluding weekends and holidays. These teachers shall not
be required to work more than the number of work days re-
maining between the last teacher work day in June and July
1st. These teachers shall submit by September 1 to their Prin-
cipal or appropriate administrator, a schedule of when the
additional days will be worked.

3) Additional work days do not apply to persconnel in the above
categories who are ineligible for differential pay.

ARTICLEV
RELATED TEACHING DUTIES

A. The Board and the Association acknowledge that education en-
compasses all of the experiences of the student within and
without the environment of the school. Wherefore, it follows that
all activities carried on within the school day have educational
purpose and value and require the participation or cooperation
of the teacher in varying degrees.

1) Custodial functions are not part of ateacher’s normal duties,
such as, physically storing and delivering. However, keeping
the room in appropriate and neat array is an educational
responsibility of the teacher.

2) Teachers shall not be required to collect and transmit money
except in the cases of milk, lunch, picture, and insurance
monies; provided that picture and insurance monies are in
sealed envelopes. They shall notbe held responsible for the
loss of any money collected, provided that the proper pro-
cedure has been followed as prescribed by the Principal
and/or Superintendent.

3) Teachers shall not be required to perform cafeteria staff duties,
except in special education classes.

ARTICLE VI
TEACHER ASSIGNMENTS
A1) ltis the right of the Superintendent and the administration to
assign and notity all certified teachers of their assignments.

2) All teachers shall be given written notice of their salary
schedule, class and/or subject assignments, and building
assignments for the forthcoming year.
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3) The Administration shall inform teachers of their assignments
on or before the last day of the school year except in ex-
tenuating circumstances. The administration shall inform
teachers of changes in assignments that take place between
the closing and opening of schools except in extenuating cir-
cumstances. Whenever possible teachers and principals shall
mest to discuss changes in assignments during the summer.

B. Teachers who may be required to use their own automobiles in
the performance of their duties and teachers who are assigned
to more than one (1} school per day, shall be reimbursed for all
such travel at the rate of twenty cents (.20) per mile for all driv-
ing done between arrival at the first location at the beginning of
their work day, provided, however, that if the distance from the
teacher's home to his first location or from the teacher’s last loca-
tion to his home is greater than the distance between the
teacher’s home and his base school, he shall be reimbursed for
the difference at the rate of twenty cents (.20) per mile.

ARTICLE VII
VOLUNTARY TRANSFERS

A_1) Nolater than April 15 of each school year, the Superintendent
shall have posled a list of the known vacancies as determined
by the Board of Education, which shall occur during the follow-
ing school year.

2) Tenure teachers who desire achangs in grads and/or subject
assignment or who desire to transfer to another building may
file a written statement of such desire with the Superintendent
via the building Principal prior to March 1. Such statements
shall include the grads and/cr subject to which the teacher
desires to be transferred in order of prefersnce.

3) Teachers requesting transfers shall be notified in writing as
soon as determination is made.

ARTICLE Vill
EVENING SCHOOL AND SUMMER SCHOOL

A. Openings for positions in the evening school and summer school
(including nonteaching positions for which teachers may be
qualified and eligible), which can be anticipated, shall be ade-
quately publicized by the Superintendent. Summer school shall
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he publicized not later than May 15 and Adult School not later
than September 15 and December 1. Teachers shall be notified
of the action taken not later than June 15 and October 1 and
January 1, respectively. Teachers shall raspond to the posting
in writing to the Superintendent within fitteen (15) days of posting.

B. The basis for the selection of candidates shall follow the criteria
of the Superintendent who shall attempt to follow a degree of
consistency.

C. Salary schedules for positions included in this Article shall be
negotiated under this Agreement along with regular salary
schedules whenever possible, or at such other times as may be
appropriate in order to conform to the time requirements for the
implementation of said programs.

ARTICLE IX
PROMOTIONS

A. Definition: Promotional positions are defined as any position re-
quiring special requirements and/or certification, a different job
description, an increase in salary, different contractual work yaar,
or increased line of authority or any combination of the above.
Promotional positions shall be declared open by the Board.

1} When school is in session, a notice shall be posted as far in
advance as practicable but in no event less than tan (10} school
days before such dete when applications must be submitted.
Posting may be less than ten (10) days if necessitated by
speacial situations which shall be explained to the Association.
Teachers who desire to apply for such vacancies shall sub-
mit their applications in writing to the Superintendent within
the time limit specified in the notice and the Superintendent
shall acknowledge in writing the receipt of all such
applications.

2) Incase of any vacancies of a promotional nature occuring dur-
ing the summer period when school is not in session, notitica-
tion of same shall be given to the Assaciation and other sources
deemed necessary by the Superintendent and the Board.

3) Teachers must initiate request for promotional considerations
for vacancies and/or additional positions as each vacancy oc-
curs. Prior requests or applications for promational considera-
tion must be renewed as each new vacancy is announced and
applications must be determined by the announced deadline.
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B. All qualitied teachers shall be given adequate opportunity to
make application and no position shall be filled until all propetly
submitled applications have been considered. Due considera-
tion will be given to the professional background and attainments
of all applicants.

ARTICLE X
LEAVE POLICY

A. Sick Leave

1} Sick leave is hereby delined to mean the absence of a teacher
from his post of duty because of personal disability due toill-
ness or injury or because of such teacher being excluded from
school by the school district’s medical authorities on account
of a contagious disease or of being quarantined for such a
diai{a%%e in his or her immediate household, pursuate to NJSA
18A:350-1.

2) Teachers shall be allowed a maximum of twelve (12) sick days
each school year for leave because of personal illness, pur-
suant to NJSA 18A:30-2.

3) The unused portion of sick leave days by a teacher in service
in Brick Township may be accumulated without limit, pursuant
to NJSA 18A:30-3.

4) When all accumulated sick leave days are used, any further
absence duetoillness will be deducted from salary at the rate
of 17200th of the annual salary for each additional day's
absence, pursuant to NJSA 18A:30-6.

5) When absence on sick leave exceeds five successive school
days, aphysician’s certificate covering the period of absence
may be required to be filed in the Office of the Board Secretary.
A doctor's certificate for absences on individual days may he
requested at the discrstion of the Superintendent, pursuant
to NJSA 18A:30-4.

6} Adoctor's certificate may be required for any sick leave before
or after a holiday period. Failure to submit a doctor’s certificate,
when requested, shall result in loss of pay for the day(s) ab-
sent pursuant to NJSA 18A:30-4.

7) Teachers new to the Brick Township Schools with a certified
accumulation of ten (10) or more sick days from their prior
District will be granted a maximum of ten {10) sick leave days
from their non-Brick accumulated sick leave. These ten (10)



non-Brick accumulated sick leave days or any par thereof may
be used, if needed foriliness, during the first year of employ-
ment in the Brick Township Schools, and they shall not be
accumulated for use in the next succeeding years.

B) The Association shall use its code of ethics {0 insure that
teachers use sick leave days for the purpose intended and
shall discourage any abuse or misuse of this policy.

9} Teachers retiring under the State Pension Retirement plan
shall be paid for unused sick leave at N {days) divided by 4
x per diem salary.

Also, teachers who leave the district atter 15 consecutive years
of service for reasons other than retirement are eligible in ac-
cordance with the same formula. Board approved leaves of
absence, without pay, will not constitute a break in service
when computing the 15 year formula. Leaves of absence
without pay shall not be counted in the computation of the
15-year formula. Leaves of absence with pay and any disability
ieave shall be computed for determining consecutive years
of service.

B. Personal Business:

1) Three (3) days shall be allowed each year for personal
business that cannot be conducted outside of school hours.
Personal business days shall be approved by the Superinten-
dent. Unused personal days will accumulate as sick days at
the end of each school year for teachers.

2) Personal business is defined as:

8) Serious iliness or accident in immediate family

b} Household emergencies

¢) Marriage

d) Legal business

o) Commencement exercise

f) Religious observance

g) Other extremely unusual committrment or emergency

3) Personal leave days shall not be granted before or after holi-
day pericds; on the first or last day of school; or when final ex-
aminations are scheduled, excepting in cases of emergen-
cies as determined by the Superintendent. Incases where a
request is made for personal leave covering the days men-
tioned in this paragraph, specific reasons must be given on
the request form for personal day(s).

4) Requests lor personal days must be submitted five (5) days
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in advance, except in cases as outlined in a), b) and g) above.

5) Specitically shopping, social activities, extension of holidays,
studying or preparing for graduate exams and papers, but not
limited to, are not considered emergency situations for per-
sonal leave.

. Death in the Immediate Family:

1) A teacher may be allowed a maximum of four school days
absence in one _Fear with full pay for each death in the im-
mediate family. The immediate famity shall be a spouse, a
parent, a child, a sister, a brother, an in-law, a grandparent,
grandchild, or any person standing loco parentis.

2) In case of the death of a relative of the second degree, absence
of one (1) fullday may be allowed with full pay. Such relatives
shall be an aunt, an uncle, a nephew, a niecs.

. Professional Days:
1) Teachers, upon a written request to the Superintendent via
the Principal, may be granted days for profgssional purposes,
at the discretion of the Superintendent, without loss of pay.

2) Professional days include visits 1o other schools and to attend
educational conferences but do not include time off for per-
sonal graduate studies.

3) Applications for such authorizations must be made at least
two (2) weeks in advance and must indicate expected
expenses.

4) Multiple requests for the same day to attend the same con-
ference or educational meeting will be limited to one (1) per-
son from each school.

5) All teachers shall submit a written report, within five (5) days
of their professional visit, via the Principal.

6} Additional absences for professional purposes may be granted
upon specific authorization of the Superintendent.

. Maternity Leave:

1) Maternity leave or adoption shall be in accordance with State
rules, regulations, and/or Laws, unless modified by pending
decisions before the Supreme Court of the United States of
America.
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F. Sabbatical Leave:
Sabbatical Leaves of absence with pay may be granted to cer-
tified personnel for the purposse of study and for research in
accordance with the conditions enumerated below:

1) Any fully certified teacher, who has given continuous service
inthe Brick Tewnship Public Schools for a period of not less
than seven (7) years, may apply for a Sabbatical Leave of
abgence for the purpose of study and/or research.

2} Study or research programs may be at the initiation ¢of the
Board of Education, the Superintendent of Schools, orthe in-
dividual applicant. Programs initiated by either the Board of
Education or the Superintendent of Schools shall be posted
no later than January 31st prior to the schoal year for which
the leave is to be granted. Requests for leaves by teachers
shall be made by January 31 prior to the school year for which
the leave is requested.

3) The applicant must present a written request to the
Superintendent describing the nature and purpose of the
leave of absence,

4) The Superintendent shall inform the applicant of the Board's
decision immediately atter the regular April Board meeting.

%) Successful candidates are eligible for salary while on Sab-
batical Leave as follows:

a. Seven consecutive years indistrict at 65% ol annual salary.

8. Teachers applying for Sabbatical Leave should be able to pro-
vide strong ewvidence of:

a. The probability of success in pursuing the study and/or
research.

b. The bensfit directly accrued by the district upon the return
of the teacher after such study and/or research.

c. Any letters of recommendation or commendation as may
be required by the Superintendent.

7) During such leave, the teacher will retain all the rights granted
to the professional staff and shall be considered in the employ-
ment of the Brick Township Board of Education.

8) Regular deductions for State Retirement Fund and other nor-
mal deductions shall be made from the salary of any person
on leave. The Board will match retirement funds, as required
by law.
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9) For teachers on leave receiving stipends or grants, the Board
shall grant compensation up to the difference between said
stipend or grant and the annual salary ot that teacher. (At no
time will a candidate make more than 100% of his annual
salary).

10} Teachers on leave shall enter into a contract to continue in
the sarvice of the Brick Township Board of Education for a
period of at least two (2) years. Failure tofulfill any part of this
agreemant, the teacher may be required torepay the Board
for the salary granted while on leave. if at any time the
Commissioner of Education rules that the Board of Educa-
tion cannot require a candidate to abide by the terms of the
contract, this policy will become null and void at the end of
that school year.

11) The teacher’s previous position, before Sabbatical Leave,
will be assured upon return from |leave.

12) Official college transcripts and reports will be required tobe
submitted by teachers on leave.

13) Final approval for all Sabbatical Leaves rests with the Board
of Education, upon recommendation of the Superintendent.

. Military Leave:
1) Leave for military purposes shall be in accordance with the
applicable State Statutes (NJSA, 18A:6-33.)

2) Arrangements shall be made whenever possible to have short-
term military leave during times other than the school year.

3) Compensation during such leave, when it occurs within the
term of the teacher’s contract, shall be as provided by law.

4) ltisthe msgonsibility of a person on military leave to notify the
district of his availability for reemployment sixty (60) days
before termination of military leave.

5) Time required for physical examination for military induction
shall be with pay.

. Attendance at NJEA Convention:
Teachers shall not be obligated to repont for duty on the two days
of the NJEA Convention.

. Other Leaves of Absences, etc.:
1) All requests for leave whenthe purpose is for pleasure or vaca-
tion shall be denied.
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A,

2) Teachers are not to arrange vacations or holidays which fall
when school is in session.

. Computations of Salary Deductions:

1) Any deductions for leaves of absence approved without pay
-shall be made on the basis of 1/200th of the annual salary
(NJSA 18A:30-6).

. Requests for leave not herein mentioned shall be submitted via

the Principal to the Superintendent for his consideration.

ARTICLE XI
TEACHER FACILITIES

. Where practicable and when possible, each school will have the

following facilities:
1) Space in each classroom in which each permanently based
teacher may store instructional materials and supplies.

2) A combination faculty work-lounge area. Although teachers
shalt be expected 1o exercise reasonable care in maintaining
the appearance and cleanliness of said area, it shalt be
regularly cleaned by the school’s custodial staff.

3) A serviceahle desk, chair andfiling cabinet for the teacher in
the classroom.

4) A separate, private dining area for the use of the teachers
where applicabie.

5) Adequate off-street parking facilities identified exclusively for
teacher use.

ARTICLE XII
PROFESSIONAL DEVELOPMENT AND
EDUCATIONAL IMPROVEMENT

Tuition Reinburgement:

1) Teachers will receive reimbursement for approved graduste
courses in Brick Township for tuition fees to a maximum of four
hundred and fifty dollars ($450.00) 1988-1989, four hundred
and seventy-five dollars ($475.00) 1989-90, five hundred
dollars ($500.00) 1990-91 per year for successful completion
of such gradugt® courses.

19



2) Payment is upon reemploymaent Lhe following year. Courses
approved and taken in one year will be reimbursed by the
following October 30. Proof of successful course completion
(grades and tuition statement) must be presented to the
Superintendent by September 15.

It shall be the responsibility of the teacher to submit to the
Superintendent by September 1 or July 1, respectively,
depending uponwhether contract is for ten or twelve months,
a certified transcript of thirty (30) credits beyond degree or
advanced degree in order to be placed on the next salary level
for that contract year.

3) All courses must be on graduate level.

4) Courses for which there are no tuition charges or which are
financed by other than the teacher’s personal resources are
not eligible for reimbursement.

5) Eligibility for reimbursement is restricied to teachers with a
permanent certificate. Credits required for centification are not
eligible for reimbursement.

6) it is recommended that textbooks, aithough not reimbursed
directly under this plan, be donated to the library for use of
the professional stafi.

ARTICLE Xl
INSURANCE PROTECTION

A. The Board of Education shall provide for and assume full cost

B

C.

D.

for health-cam, dental insurance, and a prescription plan for each
teacher andsor family coverage as currently provided.

. The Board reserves the right to select the appropriate insurance

carrier.

Teachers shall be given the right to convart their medical
coverage upon retirement from that of an employee to that of a
retiree, without paying a conversion fee, provided that the retiree
will pay the determined annual premium including dental and .
prescription. Such participation by retirees will not result in any
additional cost to the Board. In the event there is an additional
cost, it shall be at the retiree’s expense, provided such employees
can and will be covered by the insurance carrier.

Allinsurance plans mentioned in this Article shall be continued



by the Board up to a maximum of one year for teachers on
approved disability leaves of absence.

ARTICLE XIV
* TEACHER EMPLOYMENT AND SALARIES

A.The salaries of all teachers covered by this Agreement are set
forth in Schedule "'A”’ which s attached hereto and made a part
hereof.

B. 1) The Board of Education shall exercise complete discretionary
authority with respect to paying teachers every two (2) weeks
or on a semimonthly basis. If semimonthly payments are
made, teachers employed on an elaven (11) or twelve (12)
month basis shall be paid in twenty-four (24) semimonthly in-
staliments. Teachers employed on a ten {10} month basis shall
be paid in twenty (20) semimonthly installments.

2) Teachers may individually elect to have an amount rounded
off to the nearest one hundred dollars ($100.00) of their annual
salary deducted from their pay for a savings plan. Teachers
may elect to have their savings deposited to their individual
accounts, as has been past practice, or they may authorize
the Board to forward their savings to MON-OC. It shall be ef-
fective at the beginning of the school year 1981-82.

3) When a pay day falls on or during a school holiday, vacation,
or weakend, teachers shall mceive their pay checks on the
last previous work day.

4) Teachers shall receive their final checks on the last working
day in June, when clearance is given by the Principal orim-
mediate supervisor,

C. Credit for mititary service shall be determined by NJSA, 18A:29-11.

D. The withholding of increments for inefficiency or other good
cause shall be as provided in NJSA, 18A:29-14, and decisions
of the Commission and/or courts of the State of New Jersey in-
terpreting said statute.

E. A doctor’s certificate may be requiraed to substantiate absence
pursuant to NJSA, 18A:30-4.
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ARTICLE XV
DEDUCTIONS FROM SALARY

A.The Board agrees to deduct from the salary of its teachers dues
tothe United Teaching Profession as said teachers individually
and voluntarily authorize the Board to deduct. Such deductions
shall be made in compliance with Chapter 310, Public Laws 1967
(NJSA 52:14-15, 9e) and under rules established by the State
Department of Education. Said monies together with records of
of any corrections shall be transmitted to the treasurer of the Brick
Township Education Association, Inc. by the 15th of each month
following the monthiy pay period in which deductions were made.
Teacher authorization shall be in writing in the form as foliows.

B. AUTHORIZATION FORM
1) AUTHORIZATION TO DEDUCT ASSOCIATION MEMBER-
SHIP DUES

Social Security No. . ............. ... ... ... .......
SchoolBuilding . ................... ...
District .. ... ... ... .o
To: Disbursing Office, . .. ............. ... ... .. ....

Boardof Education ...............................

I hereby requast and authorize the above named disbursing
officer to deduct from my earnings an amount sufficient to pro-
vide for the payment of those yearly membership dues as cer-
tified by the organizations indicated in semimonthly payments
for all or part of the current school year and for succeeding
schoo! years. | understand that the disbursing officer will
discontinue such deductions only if | file such notice of
withdrawal as of January 1 or July 1 as the next succeeding
date on which netice of withdrawal is filed. | also agree that
upon termination of employment, the disbursing officer shalt
deduct any remaining amount due for that current schooi year.
| hereby waive all right and claim for said monies sc deducted
and transmitted in accordance with the authorization, and
relieve the governing board and all of its officers from any
liability therefore. | designate the Brick Township Education
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Association, Inc., to receive dues and distribute dues to the
United Teaching Profession.

2) The Brick Township Education Association, Inc. shall certify
to the Board, in writing, the current rate of its membership
dues. Any association which shall change the rate of its
membership dues shall give the Board written notice prior to
efective date of such change.

3) Additional authorization for dues deductions may be received
after August 1 under rules established by the State Depart-
ment of Education.

C. An Agency Shop shall commence with the 1981-82 school year.
Prior to the implementation of Agency Shop the employer and
employee will agree to negotiate in good faith the appropriate
language for implementation of the same so that same may be
mada a part of the Master Agreement. Negotiations will be con-
ducted in good faith and in accordance with the purpose and in-
1ent of CH.477, PL. 1979 and any legal interpretations of the same.

1) A representation fee of eight-five percent (85%) shall be de-
ducted during each school year.

2) The local association shall present and continue to maintain
a demand-and-return system and make available evidence
of the same to all nonunion members, those on leave of
absence, and all new employees.

3) The Union shall indemnify and hold the employer harmless
against any and all claims, demands, suits and other forms
of liability including liability for reasonable counsel fees and
other legal costs and expenses, that may rise out of or by
reason of any action taken or nottaken by the employerin con-
formance with this provision.

ARTICLE XVI
TEACHER AIDES

A. Grievance Procedures
1) DEFINITION—A grievance shall mean a formal complaint that
adispute exists concerning the interpretation, application or
violation, policies, agreements and administrative decisions
diractly affecting the terms and conditions of employment.

2) A grievance to be considered under this procedure must be
23



initiated by the employee or Association within ten (10) school
days of the occurence or within ten (10) days after the
employee knew or should have known of the occurrence of
the acts or information which is the subject matter of the
grievance.

3} The steps in the grievance procedure shall be as follows:
a} A grievant shall first discuss this grievance with his prin-
cipal {hereinafter to be known as the immediate authority)
in an attempt to resolve the matter informally at this step.

b} Step 2—Immediate Authority. If the matter is not resolved
to the satisfaction of the grievant within five {5) school days
of the date of the discussion, he may set forth his grievance
inwriting to his immediale authority specifying (1) the nature
of the grievance, (2) the nature and extent of the injury, loss
or inconvenience, (3) the resulis to the previous discus-
sions, (4) the basis for this dissatisfaction with the decision
previously rendered, (5) the specific sections or clauses
of this Agreement allegedly violated. The employer may,
in its discretion, require all grievances to be filed on forms
provided to the grievant by the employer.

¢) The immediate authority shall communicate his decision
1o the grievant in writing within ten (10) school days of his
receipt of the written grievance.

d) Step 3—Superintendent of Schools. If the grievant is not
satisfied with the disposition of his grievance at the
preceding step or it no decision has been renderad within
the time frame described above, the grievant may file the
grievance in writing to the Superintendent of Schools within
ten {10) schools days tfrom hisreceipt of the decision in the
preceding step. The grievart shall state the basis of his
dissatistaction with the decision previously rendered. The
Superintendent or his designee shall have fifteen {15)
schools days to render a decision in writing.

@) If the grievant is not satisfied with the disposition of a
grievance by the Superintendent of Schools, he shall make
application within ten {10) school days after presentation
of the written decision of the Superintendent of Schools to
the Brick Township Board of Education. The Board of
Education or a committee thereof shail raview the grievance
and at the option of the Board, hold a hearing with the grie-
vant and render a decision in writing within twenty (20}
school days of the receipt of the hearing or receipt of the
grievance, whichever is first. The decision of the Board shall

24



be final and binding &s to all grievances except those aris-
ing out of alleged violations of the express terms of this
Agreement, Grievances arising out of the express terms
of this Agreement, shall be submitted to an arbitrator
selected by AAA procedures. Said arbitrator’s decision
shall be advisory only.

f) Hthe Association wishes to file a grievance affecting a group
or class of employees, the Association shall submit such
grievance in writing directly to the Suparintendent of
Schoolsin accordance with the procedural requirements
set forth in this Agreement.

B. Employee and Employer Rights and Privileges:

1) Pursuantto Public Laws of the Stale of New Jersey, the par-
ties recognize the employee's right to freely organize, join and
support the Association or nol join the Association. Neither
party shall coarce, directly or indirectly, any employee in the
enjoyment of his rights to elect to either join the Association
or not to join the Association and neither party shall
discriminate against the other or any employee in the exer-
cise of its rights under the Laws of the State of New Jersey.

2) Nothing contained herein shall be construed to deny or restrict
any employee such rights as he may have under New Jersey
school laws or other applicable laws and regulations.

3) The parties recognize that it isillegal in the State of New Jersey
to conduct any strike, work stoppage or other similar action
prohibited by the statute and case laws of the State of New
Jersey.

4} Allother rights or privileges pertaining to the management of
the school district shall be amanagement prerogative retained
by the Schocl Board and its employees and agents.

C. Work Procedures:
1) No later than August 15 of each year, the Board of Education
or its designee shall advise Teacher Aides whether their an-
nual contracts have been renewed.

2) Any Aide whois resigning from a position or does not wish to
commence work in September shall notify the district in writing
no more thanten (10) days after receipt of histher offer of the
position for the following school year.
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D. Work Year:
1) The work year, work day and holidays shall be the same as
that of teachers.

2) Aides shall be paid an annual salary pursuant to this Agree-
ment and in agcordance with the Brick Township Board's pro-
cedures for payment of same.

3) The Teacher Aides shall initial sign-in/sign-out sheet upon ar-
rival in the morning and departure after school and such other
documentation with respect to their attendancs as determinad
by the Superintendent of Schools.

E. Sick Leave:

1} Aides shall be entitled to twelve and cne-halt (12%) sick days
per school year which shall accrue at the rate of one day per
month commencing the September of their first year
amployment.

2) All Aides employed the 1984-85 school year shall be entitled
to retroactive sick leave from Septemnber 1, 1984 forward only
provided that PERS does not require to the contrary.

3) Teacher aides under the State Pension Rstiremnent plan shall
be paid for unused sick leave at N (days} divided by 4 X per
diem salary.

Also, Teacher Aides who leave the district after 15 consecutive
years of service for reasons other than retirement are eligible
in accordance with the same formula. Board approved leaves
of absence, without pay, will notconstitule a break in service
when computing the 15 year formula. Leaves of absence
without pay and any disability leave shall be computed for
determining consecutive years of service.

F. Personal:

1) Three (3) days shall be allowed each year for personal
business that cannot be conducted outside of school hours.
Personal business days shall be approved by the Superinten-
dent. Unused personal days will accumulate as sick days at
the end of sach school year for Teacher Aides.

2) Personal business is defined as:
a) Serious iliness or acciden in immediate family
by Household emergencies
¢) Marriage
d) Legal business
8} Commencemeant exercise
fy Religious observance
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g) Other extremely unusual commitment or smergency

3) Personal leave days shall not be granted before or after holi-
day periods; on the first or last day of school; when final ex-
aminations are scheduled excepting in cases of emergencies
as determined by the Superintendent. In cases where a
request is made for personal leave covering the days men-
tioned in this paragraph, specific reasons must be given on
the request form for personal day(s).

4) Requests for personal days must be submitied five (5} days
in advance, except in cases as outlined in a), by and g) above.

5) Specifically shopping, social activities, extension of holidays,
studying or preparing for graduate exams and papers, but not
limited to, are not considerad emergency situations for per-
sonal leave.

G. Death in the Family:

1) An Aide may be allowed a maximum of four school days
absence in one year with full pay for each death in the im-
mediate family. The immediate family shall be: a spouse, a
parant, achild, a sister, a brother, an in-law, ora grandparent,
grandchild, or any person standing loco parentis.

2) In case of death of a relative of the second degree, absence
of one (1) full day may be allowed with full pay. Such relative
shall be: an aunt, an uncle, a nephew, a niece.

H. Insurance:
1) The Board shall provide the same medical insurance program
as it proviges to other ten {10) month employees of the district.
Insurance coverage shall be retroactive to Jenuary 1, 1986.

I. Dues Deduction:

1) The Board shall deduct from the wages of Teacher Aides dues
for the Brick Townshlp Education Association, the New Jersey
Education Assaciation or any one or combination of Associa-
tions as said employees individually and voluntarily autharize
the Board to deduct. All Teacher Aides, who ame to have adues
deduction card signed, shall do so within thirty {30} days of
permanent, full-time employment.

J. Seniorlty:
1) Teacher Aides shall be hired, as needed, on the seniarity list
introduced by the Board during the course of the PERC Aides
litigation. If there are special quallfications for an Aide posi-
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tion, the Board of Education does not have to hire from the
seniority list as established. All other vacancies or new Aides
positions shall be filled from Isid-off employess on the
“‘seniority list" by seniority. The Board of Education’s deci-
sions ¢cannot be made on an arbitrary or capricious basis.

K. Salaries:
1) The salary for 1988-89 and 1889-90 and 1990-91 shall be as
ar Schedules G. It is understood that the Aides will move
orizontally on the guide.

ARTICLE XVII
DURATION OF AGREEMENT AND
NEGOTIATION PROCEDURES FOR A
SUCCESSOR AGREEMENT

A. 1) This Agreement shall be effective as of July 1, 1988 and re-
main in effect until June 30, 1991. This Agreement shall not
be extended orally and itis expressly understood that itshall
expire on the date indicated.

2) Negotiations for a successor Agreament shsll be in accor-
dance with PERC rules and regulations.

a) The Board shall make available to the Association for
inspection pertinent records, data and information con-
cerning the Brick Township School District.

b) The partiesmutually pledge that their representatives shail
be clothed with all necessary power and authority to make
proposals, consider proposals, and make counter-
proposals inthe course of negotiations.

¢) At the initial negotiations meeting, insofar as is possible,
a deadline date shall be established for Agreement and
Adoption, representatives for each party shall be designed
al that time. All mestings shall be regutarly scheduled at
a time when the teacher representatives are free fromin-
structional responsibilities, unless otherwise agraed upon.

B. Individual contracts, relevant to pay periods, shall be in com-
pliance with this agresment.
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C. IN WITNESS WHEREQF the parties hereto have caused this
Agreement to be signed by their respeclive presidents, attested by
their respective secretaries, and their corporate seals to be placed
hereon,

CHIEF NEGOTIATORS:
Jay C. Sendzik, for the
Brick Township Board of
Education

Mary Ann Scutro, for the
Brick Township Education
Association

Secretary

BR!QK_IQWNSHIP EDUCATIC AS%CIATION, INC.

By:

&M F'res |dem
BVW@LA@%
O Secretary
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SCHEDULE B
SALARY GUIDE POLICY

A. Experience Qualifications

1} A teacher with no creditable teaching experience shall be
employed at the minimum salary for his educational
preparation.

2} Teachers newly hired to the district will be placed on Salary
Schedule A (for that contract year) equivalent o their ex-
perience as indicated on Salary Schedule A (for that year).

3) Credit for military service, up to atotal of four years, shall be
given on the basis of a twelve-month year.

4) In cases of acceptable experlence which is less than a full
teaching year of less than a full calendar yearin non-teaching
situations, credit will be given as follows:

a) Six (6) months or more teaching experience will be given
credit equivalent to one (1) full year's experience.

b) Less than six {6) months of teaching will not be given any
cradit on salary guide, nor a portion thereol.

c) Five (5) full months or more of military experience will be
given credit equivalent to one {1) full year's experience.

d) Less than five (5} full months of military experience will not
be given any credit on salary guide, nor a portion thereof.

5) in cases of teachers being employed after September 1 of a
iven year, salary guide placement for the ensuing year will
9 as follows:

a) Teachers newly employed prior to January 31 will be placed
on the next experience level of the salary guide upon receipt
of their second contract.

b) Teachers newly employed atter January 31 will not be
advanced to the next experience level of the salary guide
upon receipt of their second contract.

8) Teachers with teaching experience in nonpublic schools or
with work experience other than teaching, but related to their
teaching field, may be given credit in experience. Evaluation
shall be the responsibility of the Superintendent.

a3



B. Salary Guide Qualifications

1) Teachers employad on ten (10) month contracts shall be placed
on the approptiate salary guide at the beginning of each
contract year (Septembar 1). Teachers on twelve (12) month
contracts will be placed on the appropriate salary guide at the
beginning of their contractual year (July 1).

2) Teachars going on Board-approved leaves of absence or
returning therefrom, who are actively employed one hundred
(100) days or more in the school year in which they were on
said approved leaves, shall be awarded the increment for a
full year of service. All weekdays, between September 1stand
June 30th, whether school is in or out of session, shall be
included when calculating the one hundred {100} days.

3) It shall be the responsibility of the teacher to submit to the
Superintendant by September 1 or July 1, respactively, de-
pending upon whether contract is for ten or twelve months,
a cerlified transcript of thirty (30) credits beyond degree or
advanced degree in order to be placed on the next salary level
for that contract yeat.

See Article X1l for Tuition Reimbursement Pravisions

4) Adjustments in teacher's salary to the next salary level shall
be made only at the beginning of the school year in September
and when conditions under (3} above are met.

5) Change from one salary level to the next salary level for ad-
vanced degree (Schedule A) earned in the middle of the year
will be made at the beginning of the next school year in
September.

8) No partial adjustments will be made to a higher salary level
for partial credits, i.e., less than thirty (30} credits or less than
a full advanced degree.
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SCHEDULE F

OTHER SALARIES
A. Secondary Summer School 1988 1989
Two subjects 1,526 1,660
Per subject 762.50 830
B. Elementary Summer School 1988 1989
1,525 1,660
C. Bedside and Supplemental
Instruction (per hour) ... 1988-89  1989-90
16 18
D. Federal-State Projects
Camp Beadleston . . . ... 1988 1989
Per teacher full session 1,525 1,660
. Department Heads . .. .... 1988-89  1989-90
620 660

BRICK, NEW JERSEY

SCHEDULE G
TEACHER'’S AIDES SALARY
STEP  B88-89 STEP  89-90 STEP

| 8828 I

I 8537 I 9262 I

I 9604 m 10421 11
i 10672 (Y] 11579 v
v 11740 v 12738 v
v 12807 Vi 13896 Vi

40

1990
1,810
905

1980
1,810

1890-91
19

1990
1,810

1990-91
740





